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BoSch_ Chl'na Tramee Program ( CNT_
-Developmg future Ieade'rs

As the latest talent development program, Bosch China Trainee {fEhEHEFMAAEERE, “SIBEAEFITH” SERSE
Program, or CNTP in short, is speciali)tf de5|g'ned to attract EGEENMRTE A, 35 E L R R A AR
excellent leadership talents for accelerated international careers.
Challenging projects, high level of responsibility, a global network RilrER, BEXEHEHRENTIE. SHRENIERRT. £HREH
as well as a systematic on- and off- the job training will prepare FABARILE . RGLETEEL/ Bk, MR EESE A BER
these young achievers for management responsibilities at a very
early stage in their careers. wH EEEALER,
Program Procedure
i B B B

6 months

6 months

6 months 6 months

Abroad training
r.'l“[

Stage 1: On-the-job training (6 months) EYE—: EEHIENAASA)
- Familiarization with key functional area — B b AT
- Insights into associated areas — TR AT
- Acquisition of specialized knowledge about day to day _ wEELAE
business
— S B EEAERIR

- Acquisition of basic knowledge about project management

- Familiarization with corporate structures and - MELRMRS L SERE
processes - FHELANEEER
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Stage 2: Cross-divisional / cross-locational training
(6 months)

- Active cooperation on department objectives

- Developing and fostering cross-divisional/locational thought and
action

- Deepening understanding of functional and regional
relationships in the company

- Independent assumption of a project task

- Capacity to take over workload in accordance with requirements

placed on a junior anager

BREET: EEERII/BMEREEN (7R )

—- AZIMETBRRBEE

— HEFREED T R i B AR U R AT A R
- FRANIEE T EER]. SMEZERRE

— Jhsr FAET B IR

- RIEMREEEEN TR

Stage 3: Abroad training (6 months)

- Getting to know the work structures of Bosch internationally
- Promoting intercultural competency

- Independent handling of possible tasks/projects

- Network with work-partners

BrER=. wsMEUl (<4A)
- TR A S BRZEH

- IR AIEED

— PR RAET B SRS

- B EEE B ARRRZE

Stage 4: Optional stage (6 months) '
- Extension of either of the three foregoing phases

BrERD. WIEEMER (A4A )
- AR E— W BRI 42

Program Procedure Examples

T B W B %€ 5l

. Stage 1
On job training
FEBHEEIE

B B EE R 15l

Finance and
Controlling
s Szt

Technical Sales
HARE

Research and
development
&

: : Stage 4
Abroad training Optional
il AR EE
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Career Path '

Rk & R

By msiie o miR After 2 years = = == = = = = = = = = Future

Due to difference in personal qualification / potential, individual career path could be slightly

different from person to person.

Training Courses

BiliRE

Training Courses EiRE Training Courses | iR

Basic Requirements

BEXER

- Master degree in commercial or technical field; - ﬁ%?&ﬁiﬁ*%ﬁi&ﬂi%ﬁf;
- Speak and write fluent English (additional language skills are - EEOERA, PEEEEHE, FREMIESSE (EE54E) &%
plus, preferable German); =k,

- Have working experience around 3 years;

- WESE AL TRER;
- AN BN EER RS R R TEE;

- Gathered experience in international environment during study,

internship or working;

- HEraEEEE R EWSREER;

- Have strong communication skills and leadership potential;

- BEFE, REOE, HEFHUSERR;

- Open-minded, responsible and a good team player.
- Mobile (nationally and internationally). - TiES FEFREE (BREEN) .
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Recruitment Process

MR

The CNTP recruitment process follows 5 steps below. If you can SR A ISR MIEER IR A I TR AR, B R R

successfully pass the “Potential Assessment Center”, you will join Bosch o SEHATEE RO | EEHN g TR A SN Rk
as a management trainee in a certain function. If not, you will still have B, BB E TS, 5 E NS i 4 b
1Ly = AR i L P = a

the opportunity to join Basch via the recommendation to a Direct Entry

position.




